DSBN CONFIDENTIAL SELF-IDENTIFICATION SURVEY

| understand that the DSBN is collecting voluntary data to achieve an inclusive, diverse, and
representative workforce. The data aims to intentionally identify and remove barriers for equity-
deserving communities at each stage of the hiring process. Personal information on this form is collected
under the authority of the Anti-Racism Act, 2017, S.0. 2017, c. 15, in compliance with the Municipal
Freedom of Information and Protection of Privacy Act, R.S.0. 1990, c. M.56. For more information,
please refer to the job posting.

Yes

| understand the information collected through the DSBN Confidential Self-Identification Survey is
voluntary and are by no means required as part of the application process. The questions below are
optional and you may choose not to answer.

Yes

1. Do you identify as Indigenous; that is, First Nations, Métis, or Inuit or if another Indigenous
identity, please specify.

2. Do you have a disability that you would like us to be aware of?

3. Please feel free to share your racial/ethnic background.

4. If you identify as part of the 2SLGBTQ+ community, please specify if you are comfortable
in doing so.

END OF SURVEY

Should you have any questions or comments regarding this survey, please contact Michael
St. John, Superintendent of Employee Services at Michael.StJohn@dsbn.org or Ext. 54130.
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